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Past winners and honorable mentions

2014 Conrad Miller, MIT
Owen Zidar, UG, Berkeley
Quentin Brummet, Michigan State University

2013 Will Dobbie, Harvard University
Gregory Leiserson, MIT
Rebecca Diamond, Harvard University
Adam Isen, University of Pennsylvania

2012 Lesley J. Turner, Columbia University
Jesse M. Gregory, University of Michigan
Vincent Pohl, Yale University

2011 Nicolas Ziebarth, TU Berlin
Ina Ganguli, Harvard University

2010 Pascal Michaillait, UG, Berkeley
Matthew Notowidigdo, MIT
Ofer Setty, New York University

2009 Johannes Spinnewijn, MIT
Hans Gronqvist, Uppsala University
Ben Keys, University of Michigan

2008 David Albouy, UG, Berkeley
Ron Laschever, Northwestern University
Jesus Fernandez-Huertas Moraga, Columbia University

2007 Patricia Cortes, MIT
Patrick M. Kline, University of Michigan
Giovanni Mastrobuoni, Princeton University

2006 Joanna Nicole Lahey, MIT
Martha J. Bailey, Vanderbilt University
Caitlin Knowles Myers, University of Texas at Austin

2005 (Chris Riddell, University of Toronto
Joel Elvery, University of Maryland

2004 Alexandre Mas, Princeton University
Eric Verhoogen, UG, Berkeley
Pedro Carneiro, University of Chicago

2003 Rucker Charles Johnson, University of Michigan
James X. Sullivan, Northwestern University
Julie A. Kmec, University of Pennsylvania

Visit the Upjohn Dissertation Award
page at www.upjohn.org for a
complete list of Dissertation Award
winners and summaries of their
dissertations.

The W.E. Upjohn Institute for Employment Research invites
submissions for its 22nd annual prize for the best PhD
dissertation on employment-related issues.

A first prize of $2,500 is being offered. Up to two
honorable mention awards of $1,000 may also be given.

The Institute supports and conducts policy-relevant research on issues
related to employment, unemployment, and social insurance programs.
The dissertation award furthers this mission. The dissertation may come
from any academic discipline, but it must have a substantial policy thrust.

Dissertations will be evaluated by a panel of economists using the
following criteria:

« Policy relevance
« Technical quality of the research
« Presentation

Any person whose dissertation has been accepted during the 24-month
period from July 1, 2014 to June 30, 2016 is eligible for the 2016 prize.
The deadline for submission is July 8, 2016. Applicants must send a 10-
page summary of the dissertation and a letter of endorsement from their
dissertation advisor to the following address:

Upjohn Institute Dissertation Award
W.E. Upjohn Institute for Employment Research
300 South Westnedge Avenue
Kalamazoo, M|l 49007-4686
or by email to
communications@upjohn.org

Applicants are advised that they will need to supply a copy of their entire
dissertation if they are selected as a finalist, and they may only apply for
the award once.

Additional information may be obtained by correspondence sent to the
address above or by calling 269/343-5541. Information is also available at
www.upjohn.org.



